CASE STUDY

Why P2P has
THE Best ROI
RECOGNIZE YOUR STARS

Be the reason someone smiles every day
Think of your culture if everyone recognized one person daily
Receiving kudos like this feels pretty darn good, right?
No expression of thanks is ever wasted. Being thanked for
the everyday things employees do is like putting money
away for a rainy day. It feels great AND helps people get
through the not so great days.
If your organization only engages in top-down recognition,
it will be very difﬁcult to engage employees and cultivate a
Culture of Recognition.

A clap and pat on the back
• everyone can give thanks,
on any device in real-time
• employees throughout the
company can see and welcome new hires
• peers can like, share and congratulate others on a job
well done

Build your recognition toolbox with Peer-to-Peer
Recognition
Given 70% of recognition should be informal, non-monetary
thank yous from peers, managers and senior executives is
an easy and effective way to engage employees. It also
happens to exist in abundance thus generating a positive
return on investment due to higher productivity, better
retention and a stronger culture – all KPIs that will boost
your bottom line.

When words just aren’t enough
• Employees can give discretionary reward points to
others for great work that can be redeemed for
popular gifts, saved for a bigger ticket item, or donated
to one of our 1 million charities or their child’s local team
• Peers can nominate others for company-speciﬁc
awards or send an eCertiﬁcate when they see
colleagues going over and above and doing the things
that reﬂect the company’s core values

Since many teams aren’t physically working side by side
anymore, stick it notes won’t work for everyone.
Peer-to-peer recognition software is a critical tool to bridge
gaps and a way to appreciate people for their work at a
moment’s notice.

Peer-to-peer recognition is an effective way to amplify
participation in your recognition initiatives. Too many
studies to count have proven employees who recognize
others and feel appreciated are better performers.

Peer-to-peer thanks is particularly important to Millennials
who want their achievements acknowledged sooner and
more often than previous generations.
Contact us for more information
on engaging a remote workforce
or Millennials.
Our mobile-optimized peer-to-peer
social recognition tools help
employees connect, motivate
performance and inspire others
to sing their praises.
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DID YOU KNOW? Managers who give frequent
recognition sell more, have more engaged teams,
and enjoy higher retention.
Start with making one person smile
every day by recognizing what they
are doing to help you or the team.
A little recognition goes a long way!
For help cultivating a Culture of
Recognition, give us a call.

